
  

Vocational and Personal Development for Young People 

UK Registered Charity No: 1058540 

Mentor Role Description 
Job title Mentor for Mentor Me project 

Accountable to Youth COAST Project Manager 

Based at Old School House, Shoreham-by-sea 

Contract Voluntary (expenses to be pre-agreed) min 6 months 

Hours minimum 2 hours per week plus 1 monthly 1hr meeting 

Start Date Flexible 

Interview Date Flexible 

Induction & Training To be confirmed 

 

Role Purpose 

 

This is an exciting opportunity to work for a charity that is passionate about 

giving young people the chance to develop their skills and confidence, both for 

their own benefit and for that of society as a whole.  

You can make a difference by mentoring 14-26 year olds who are developing or 

discovering their skills in one of V2W volunteering opportunities. The role 

includes supporting them to sustain their volunteering or progression into 

Education, Employment or Training. The profile of many of Esteem’s young 

volunteers is that they have low levels of confidence and may be quite anxious; 

some young people may have a history of mental health problems, 

homelessness and other life affecting issues including the effects of long term 

unemployment. 

● You will be based at Esteem’s Shoreham office but will occasionally meet 

your mentee in a public place such as a coffee shop. 

● You will be skills matched up with a young person who will have similar 

interests, experience or personality to yours. You will support your mentee 

by identifying how volunteering is making them more employable and to 

develop an action plan with mentees. You will complete ongoing case file 
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paperwork, weekly contact log, and relevant paper work for evaluation 

and return it to the project co-ordinator at agreed stages. 

 

Principal tasks and responsibilities  

 

1. To meet with your mentee once a week at a convenient time for you both 

either at the Esteem office or in a public place like a cafe.  

2. to offer ongoing support to your mentee with any issues they are currently 

dealing with  

3. to support your mentee with their volunteering role at Esteem, if they are 

volunteering 

4. to offer positive feedback and aim to build self confidence with your 

mentee 

5. to keep up contact logs up to date 

6. complete regular reviews with mentee and create a clear action plan 

7. attend all relevant training to your role 

8. to report any safeguarding concerns to the Project Manager or Chief 

Officer 

9. Adhere to Esteem’s equality and diversity policy  
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